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COMPANY
OVERVIEW

Mission

Vision
At LUXE Blades HTX, we are committed to excellence in all
aspects of the artificial turf industry. Our goal is to provide
exceptional AMERICAN made products and services to our
clients while maintaining a positive and supportive work
environment.

Our mission is to be a leader in the artificial turf industry by
delivering innovative, sustainable, and durable turf solutions
that exceed customer expectations.



At LUXE Blades HTX we are committed to providing the very
best products and services that the artificial turf industry has to
offer. As part of this mission we have identified 5 CORE values
that we lead with in every interaction with our clients and
partners.

Quality: We are committed to delivering only AMERICAN
made products of the highest quality.
Integrity: We operate with honesty, transparency, and
fairness in all our interactions with both clients and
partners.
Innovation: We continuously seek better ways to improve
our products and services to better serve our clients.
Customer Focus: We prioritize customer satisfaction and
strive to exceed their expectations.
Teamwork: We value collaboration, respect, and support
among our team members, clients and partnerships.

OUR VALUE



LUXE Blades has been established and run by
dynamic, youthful individuals who understand the
significance of creating a stimulating work
atmosphere alongside our core operations.

We strive to cultivate an exhilarating environment
that harbors limitless opportunities for our sales
partners, investing in their future while ensuring a
harmonious work-life balance. Joining our
exclusive club of achievers means joining our
family. Our aim is to support your journey towards
retirement through highly competitive wages and
commissions, all while transforming your
perception of work.

When you invest in our mission, we invest in you as
an individual. We welcome you to find out why
LUXE Blades is one of the number one places to
work in Houston.

COMPANY
BENEFITS



WHAT TO EXPECT

What We Expect From You

What You Can Expect From Us
When you choose the LUXE Blades team, you are choosing an
investment in your future. We vow to you from the day you
walk through our door to do everything we can to foster your
growth within the company. By giving you the proper tools, we
believe we can foster growth far beyond you wildest
imagination. 

What we will provide to you is a safe, fun and exciting work
environment that you can grow generational wealth for
yourself and family. 

By joining our LUXE Blades family is it our hope that you will
invest in our brand, mission, core values and goals. As a team, if
the company grows, we all grow. We believe in our hearts that
rising tides raise all ships, so as the company soars to new
heights so will you. 

If you vow to show up to work every day with a positive
attitude and a drive to grow, then we will meet you with the
same respect. Anything less is simply not accretive to our
culture and core values. 



Harassment-Free Workplace

EMPLOYMENT
POLICIES

Equal Employment Opportunity
LUXE Blades, LLC is an equal opportunity employer. We do not discriminate
on the basis of race, color, religion, gender, sexual orientation, national origin,
age, disability, or any other protected status.

We are committed to providing a work environment free from harassment,
discrimination, and retaliation. Harassment based on any protected
characteristic is strictly prohibited.

Drug-Free Workplace
The use of illegal drugs or alcohol in the workplace is prohibited. We conduct
drug and alcohol testing as permitted by law. Employees can be subject to
random drug testing. 

Work Hours and Attendance
Employees are expected to adhere to their scheduled work hours.
Punctuality and regular attendance are essential for the efficient operation
of our company. We require our sales staff to attend a weekly meeting at
our central office. Outside of that, the sales staff should expect to work 8
hours a day, 40 hours per week. The employees are free to make their own
hours as they see fit as long as they seek to meet the 40 hour work week
recommendation.



Health & Safety

EMPLOYMENT
POLICIES

Dress Code
We maintain a professional dress code appropriate for our industry.
Employees are expected to present themselves in a neat and tidy manner.
LUXE Blades will supply all sales staff with a collared company polo. They are
expected to wear golf shorts  in the summer and pants in the winter. No
basketball shorts, flip flops, or any casual attire. Dress code should be treated
as business casual. 

Your health and safety are paramount. We adhere to all relevant health and
safety regulations to provide a safe working environment.

Paid Time Off
As a commissioned sales representative we do not pay time off. All sales staff
are listed as a 1099 contractor. If you need to take time off or sick time, you
are free to do so at your own discretion. 

EMPLOYEE 
BENEFITS



CODE OF
CONDUCT

Expectations
All employees are expected to conduct themselves in a professional and
ethical manner at all times. This includes:

- Respecting colleagues, customers, and suppliers.
- Maintaining confidentiality of company information.
- Using company resources responsibly.
- Avoiding conflicts of interest.

We have a 0 tollerence policy for individuals who violate the code of conduct.
Any code violations will be assessed on a case by case basis via our HR team. 

Texas - At Will Employment
In Texas, employment operates under the at-will doctrine, which means
that employers have the right to terminate employees at any time, with or
without cause, and employees similarly have the freedom to leave their jobs
without providing notice or a reason. This principle underscores the
flexibility of the employment relationship in Texas, allowing both parties to
make decisions based on their own interests and needs. While there are
exceptions to this rule, such as protections against discrimination and
retaliation under federal and state laws, the at-will status generally defines
the framework within which employment agreements operate in the Lone
Star State.



1099
EMPLOYMENT

1099 Employment 
1099 employment, also known as independent contracting, describes a
relationship where individuals provide services to a company as non-
employees. This arrangement means contractors are considered self-
employed and responsible for reporting their income and paying taxes
directly to the IRS. They receive compensation without tax deductions and
typically receive a Form 1099 at the end of the year for tax purposes, instead
of a W-2. Independent contractors have the flexibility to set their own work
schedules and often work on multiple projects simultaneously. They do not
receive benefits such as health insurance, retirement plans, or paid time off
from the company. 



PAY POLICIES

Payment Structure
1. Commission Structure

Base Commission: Sales representatives earn an $.20 PER square foot  
commission on the total square footage of a job quoted.
Example: If a sales representative sells 50,000 square foot of artificial turf  
they earn $10,000 in commission.

2. Monthly Sales Bonus
Bonus Criteria: Sales representatives who sell at least 30,000 square feet
of turf in a single month receive a bonus of $3,000. This employee is
eligible for an additional $3,000 if they sell 60,000 square feet in a single
month. The square foot requirement resets on the 1st of each calendar
month.
Motivation Strategy: This tiered bonus encourages sales reps to exceed
the minimum sales threshold, boosting overall sales volume.

3. Sales Incentive Draw
Entry Criteria: For every 50,000 square feet of turf sold, the sales
representative receives one entry into a draw.
Prize: The prize is a 5-7-day cruise for the representative and their family
(Limited to 4 cruise passes total).

Draw Frequency: Bi-Annually March and September



PAY POLICIES
Pay Periods

Commissioned Sales Representatives will be paid on an every other Friday
basis.  

Payment will be based on the jobs both completed and paid in full. If a job is
completed but not paid in full prior to the pay date, the commission
payment will roll into the next pay period. 

Contractors will be paid via direct deposit. 

Employees will have access to a database where they can track their
commission payouts on a monthly basis. 



CONTACT
INFORMATION

WWW.LUXEBLADES.COM

281-825-9943

CHASE@LUXEBLADESHTX.COM


